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Full Tt Provided by ERIC.

purpose of the course

Social steurity b one of the main weapons i the fighe againse
poverty—=it keeps neardy T million people above the poverty level
Untor natcly, sociaf securiey, Tehe so maty other programs, has ot bean
completely eifective i readhing the poor with information abour their
right to benefirs

Mass medin by pass many of the disadvantaged and there s linde
question thae face- o-face communication is the best way to reach chem.
Socdal security mist go o them where they live with the hedp of
COMINTY Orpanizations

general plan for the course

The plan iy ro provide information about basic social seeurity protection
for commiunity workers whocan pass che information oo to members of
ther community, Foaphasis is given to the importance of reporting all
cariings for social seeuriny bendie purposes and of refarring potential
social securite boneficiaries o the nearest social seeurity office,

Instrucrors can adape the suggestions aod maeials in dhis guide o the
reads ot the partienlar groups being orientad since community workors
sl vary i education, experionee, and abilioy. They can alvo call upon
personne of the Jocal sacial security office trassise Juring the rraining
period and o ansaor technical questions rot coverad inthese ma rials,

course objectives

To prepare the community workers

I Revognize tesidezs who shoutd be referred o the local sodial
seeurity office.

2 Communicare the value of social seeurisy 1o the yeang and old of
the community wnd the imporaice of keoping well informed about
the program

3, Develop a dose working reladiorsiip with the local social seeurity
ofilce,

One point should be emphasized. No one should ty to answer questions
abeut social security unless he has adequate informaticn. If you have
any doubt abeut the answer to a person's question. please refer him w
the nearest social sccurity office. Misinformation can be very costly to

3 person and indeed is often the cause of lost bencfits. And, for
information on how a specific provision applics in a particular case,
the local social security office should be consulted.



length of the course

1. The basic information on the social sccurity program covered in the
study guide has been divided into five sessions. About 2 hours should
be spenc in classroom instruction for each sesston, except for session
five. Session five will be covered in the social security office.

2. The course can be completed in 8-10 hours, depending on how the
programmed instcuction and any film viewing are scheduled,

method of instruction

Subject matter should be presented in the sequence as it appears in the
study guide. It Is imporant, of course, that the instructor complete
the course himself before attempting 1o teach it. He can begin by
completing the programmed text, reading through the suggested study
guide, reviewing the charts, and studying the reference materials, He
may wish t clear up any dithiculties with the representacives at his
social security office before he starts reaching,

Here's what che kit consists of:

Study Guide—A guide for the instructor o use in a leceure-
discussion setiing, The macerial covered in the guide is che
same as the (nfarmation vovered 1 the programmed learning
text,

Programmed Learning Text--To be read and comrpleted
independently by both rhe instructor and student before the
beginning of classroom diccusnione.

Wall Chares—To be used as indicated in the seudy guide, These
will aid the instructor during his leceure.

Reference Materials- To be used by the instructor and students when
more detaifed informadion is necded abour any par: of the
teaching materials. A sufficient supply of these mazerials may
be obeained at the local social security office.

uiz—The quiz should be given at the end of a course. This wili
enable both the instructor and the student to review the
material covered during the covrse. A supply of quiz questions
may he obrained from the local social securiey othee.

Specialized Informational Leatlets-~To be distributed 1o workers in
the community worker's area.

Summary Guide o Social Security—A handy refcrence guide for
community wotkers in the ficld.

Here's how to use the training material:
A. Classroom discussion should be conducted as follows:

1. The most important part of this coutse is the programmad e
. which each studene will have. A programmed text s a
O relatively new kind of reaching aid, and at first many seudents
ERIC ,
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consider it o repetitious and oo clementary. Hoveever, this
ty pe of instruction has proven to be highly cttective in hiddping
people acquire a great deal of informadon in a shorr time.

Tt is widely usad in indusery, Government, and education.

[t is imparrant that you help your students underseand the
value of the programmed texr and how ro use it. An explanation
appears at the beginning of the rext. The following guidelines
may be helpful:

a. Before giving the programmed text to the students, you, the
instruceor, should hecome familiac with its contenes and be
able to arswer questions.

b, The students should be given the progrimmed texe the day
Lefore the class begins if possible, This will enable them
w0 pardicipate mare fully in classroom discussion.

¢ 1f you have not already done so, ar the beginning of the {itt
chass you should go over the explanation thae appears on the
front page of the programmed tese with the students o
determine if they understand how to use it properly.

d. The material in the stady guide parallels the questions in
the programmed text.

Preview the new subjeet matter to be discussed in class.
Explain "new” words or terms which are used often in
conncction with the social security program. Use the chetts as
indicated

Have a group discussion an the topics explained by the in-
structar, Questions draling with actual individual problems
should be answered by the people in the local social security
uffice.

The review material in the study guide js optional. It may be
used any time after the corresponding subject matter has heen
studied.

B. One or more of the 15-minute films described below may be shown
to supplement the subject matter discussed in class

1.

3

The instructor should sce the filmifs) beforchand ta plan the
best time for show.ng each to the class and to plan the questions
he will ask students after viewing the film(s).

The following films may be borrowed from the local social
security office for use during rraining sessions

Vietnam Vaeraor—A young permancntly disabled ex-high schoal
athlete who was with the Marins in Vict, m for a year and a half

is cligible “or social security disability Lenefits under the new rules for
young wurkers. I's the story of a young man's courage o rebuild his
life in spite of disabitity.
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Litcrinr Prorto Rico--"This film is about a visic t a rural home in
Puerto Rico where we mect a young man and his family who are
thankful for social security disahility benefitss and about a visie o the
wwn of Caguas where we meee 3 widow and her family who are
ing survivors benefics.

reCery

The Story of Warte, Californic—oday! Within the shadows of the
famous Watts Towet, built years ago by Simon Redia, live many social
security bencficiaries. A field representative from the Warts Social
Seccurity office talks with John Williamns, who is disabled; Mrs. Earslyne
McCord, a young widow, and her children; and Mr. and Mrs. Jack Davis,
retired and eligible for Medicare.

Worker in Hacaii-—This is a sory about the people who work at a
pincapple cannery, fish marker, and hula show, Teis a simple story about
social security from contributions o benefies.

The Ponna Strv--A social seeurity field representative interviews
several residents of the town of Pomoma, California, Several are socia
seeurity bendficiarios who tell how dheir lives have boen affeceed by
receiving monthly cash benefits and healds insurance benefits, Social
securiey oftice seryices afso are iustraced.

suggested course agenda

Following is un agendi for che materiat to be coverad in this course
with a swggeved dass times I die time schedule is followed you should
complete the course in 8-10 hours. The class time for each topic i
only sugpested. You naay incraae or decrease chats tine as needad as
long as the course is completed.

St isioa One-—-(2 hoursy
Major Characeeristics of Social Sceurity - -30 minutes-~(Coinrse Uidt 7
Whe Can Gar Benefits?-~90 minutes—(Course Unit 12
I. Retitement
2. Survivors

Session Tuo—(2 hours)
Who Can Gee Benefits? -—-90 minuecs
1. Disability
2. Mddicare
3. Rutirement Test
Quarters of Coverage 30 minutes: (Conrse Uit H)

Sestinn Three—-(2 hours)
Quarters of Coverage- -0 minutes
Coverage Under Social Seeurity=-60 minutes - (Conrse Unit H1»

Scuion Fonr—(2 hours)
Coverage Under Social Sceurity- -00 minutes
Services of the Social Sceurity Otlice--30 minutes—-(Courge Unit 1174
Quiz and Review--30 minutces

Sescion Fire
Tour of the Sovial Security Office

5}
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supplementary material

3

SSA Publication,
SST-35, "Your Social Seeuriny”
881450, "Your Medicare Handbook™

Charti
Chart
Chart
Cliart 3
Clare i
Chart =9
Chart =6

o

TRTNINT

Chart =7

Basic idea of Social Security

How does Sodial Seeurity work?

Whe can get Social Seeurlty cashe pasments?
Mudicare

How is Social Seoarity proteciion carned?

How much work iy needed 6o ge Sacial Security
benefits?

Who carns Social Security protection?



course unit |

i. introduction

(Note: Use Chart 21 as you explain the following.)

¢ The purpose of social sceurity is to help replace income Jost because
of the retiremen, disability, or death of the worker and w hdlp
people 05 or over pay the costs of medical care.

The basic idea of social security is a simple one: During working
years employees, their employers, and self-employed people pay
social security contributions. Then when a worker's earnings are
reduced or stop due to reirement (at 62 or later), death, or
disability, benefies are paid to the worker and his family o replace,
in parr, the Joss of earnings. In addition, when the worker or his
dependents or survivors reach 65, Lospital insurance wnd medical
insurance under Medicare are available to them.

* We are going 16 find nut what tvpes of benefits are available under
social security, We will include explanations of how a person
qualifies for bencfits and the importance of making certain thae al)
earnings are reported. We will try to calk about the faces that will
be of special interest and importance to you and the peeple you are
in touch with every day.

(Note: Use Chart %2 as you expiain the following)
A. Majur characteristics of social sceurity (social insurance}
1. Work relared
a Entitlement o benefits grows our of work.

b. Person carns sceurity as he earns his living,
Person carns twa things when he warks:
(1} Income
(2) Protection against loss of income

¢. Fligibility based on work record—cdligibility for benefies
depends on amount of work cr2dic and the amount of
benefits depends on average carnings—so it is extremcly
iniportani £0 be cortain that employers report all carnings,

2. Contributory

2. Worker contributes from bis own wages toward this type of
proteciion so he docs not feel that social security benefits
are a "dale” or welfare payment. With few exceptions, the
employer cortributes an equal amount twward social seeurity.

b. Most sclf-employed peaple also pay social secusity
cantributions.

3. Compulsory

a. The system has to be campulsory because if it were not

people with Tower salarics who may need protection most
O

ERIC
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may feel they cannos alford o contribure and would not
have procection ac the time of retirement, disalnliey, or death

b. Employers might not hire workers who joined the system
since employers must pay ene-half of the wotal contributions.

<. There would be no guaranter that enough money wou'ld be
available o pay bencfirs if the system were oot compulsory
and universal.

d Because almost all jobs are covered under social seeurity,
workers are assured rhat cheir protection will continue
even if they change jobs.

£ No"means” test— an incentive for saving
(The difference between social seeurity and wolfare)

A To receive welfare, a claimani muse show e is withoue
adequate resourees (or “means”) to support himself and,
in some cases, his “amily.

b. A person does not have to be without “means” ro become
entidded o soci ] security bencefits, He has an incentive
save because he knows his savings will not affece his social
seeurity benefies.,

5. Rights are clearly ddfined in the law
a. A person's righe o benefies is clearly defined in the law,

b. 1f a person is denied benefits. he has the right to request a
review of his claimis).

B. Who can get benefies?
(Note: Use Chart 3 as you explain the following.)
1. Retiremient

a. Worker at 65 gers full benehs, He can gat bendins as carly
as 02, but the benefirs are dlightly reduced. (Refer o page
17, 8§81-35.)

b. Wife at 65 gets full benefits. She can get bencfits as
early as 62, bat the benefirs are slightly reduced.
However, she can get berefits at any age if caring for an
entitled child under 18 or a child that became disabled

befote he reached 18, no matter how old the child is now. *

¢ Chitdren under Iy or up o 22 1f vamarried and atending
school Tull tive.

* 1t is not nevessary for areited worker's dependents o
have worked in order o receive benefits as a dependent,
Dependents receive a smaller benefie than the worker’s
payment, (See page 12.881-35 for examyles of dependents:

benefits.)
ERIC :
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4 Dependent husband ac 62

¢ Disabled ¢hild who is ver T8 0 diabled before 18 (pad
after 18 und! disahiliny ciuds)

f. Divorced wife it 62 (Refer o page 16, 881235 for
CEHFCLMNANCLS. )

Survivors (of an insured worker)

a. Widow acany age under 6000f she has a child in hor are
who is under 18 or a disabled child gewing benefics

b, Dependent widow who is disabled and berwern age 50 and ¢n

¢ Dependent widower at 62 or a disabled widower betwedt
50 and 62

d Widow ar 62, or ac 60 if she takes 1educed benefins
¢ Child under 18, 0r 10 22§ atending school {ull time

£ Disabled (hild if disable before 18 (paid afrer 18 wnnl
disability ends)

£ Dependent parent ar 062

h. Surviving Jivoread wife or husband (Refer o page 16,
S8I-35 for circumstanees.)

If 2 worker becomes disabled

2. Disabled worker tman or woman) under 065 1f Jisabilin
has lasted or is expected o Lase 12 months or more

b, Wife ac 62 or before if she bas Qhild under 18 ora
child who was disabled before 18

¢ Child under 18 or up to 22 if atending school full dme or
after 18 if dizabled before 18 and still disabled

d Dependent hushand ar 62

(Note: Use Chare zz4 as you explain the followings

4 Mcdiaare at 65 (It has two pares, hospizal and madical insurance )

a. Hospital insurance (hospital and some posthospital cares

(1} Any social seeurity bencfiddary 65 or over, ur a parson
65 or over entitled to ratlroad bensfis, iy entitled o
hospital insurance.

(23 If a parson reached 65 bofore 1968, he is digible for
hospital henefies ¢ven though he may never have
werked under social security.

(3 1f a person reached 65 in 1968 or after, he needs some
credic for work under soctal seeurity to et hospital
benefits.



0 A person pays aportion of his hospical billand hospieal
insurance pavs the balance for coterad seiviees. 1 Refer
(0 SSL-S0 iF specific mformacion is needed

b, Muodical insurance ¢docor and othuer health care service

Filfs )

(1, Voluntary par. copation, T a0 person wanes this
insurance, he stgns up for o CApply as carly as 3
months before becoming 63.)

(2 Person must be at least 05,
(30 Upantil Jody 1071 nwst poople pand 50300 month

Begmning judy 11971, the Tasne rate wall o changad
(185,060 4 nende The b adord Govammaot nnachies

taese payinents.

After o person has the finst 850 of resunable charges

for medical services inoa o dendar vear e al
insarance will pay 8 percent of dic reonable charges
for the tost ot the year

FRefor to S81-50 0f specific information is noeded.

C. O vou work atrer your social security payments stare your carnings
may afece yeur monthly payments. Your sodal security offiee will
explain how any futare carnings will Micet your payments. The
explanation that follows gives 4 general ides of how it works, (Fur
more information, see pages 21223 88E=35)

1 1f vou carn STOSD or Jess fuayear, your monthly payiments
are not allected

P

2. 1 you earn osir $1680. some money may he withheld,
3. Exveptions:

A Rugardloss of hoaw much you carn in g year, you will per
pasmants for any maath in which you carn ST or Joss
It vou are sclf-emploveds you wiil get payments for any
month in which you do not aarn S0 or pertons
substantial services inyour business, The decision as
whether you are performing substantial services in self-
croploymene depends o the circumstanees i dhe particular
case Your social seeurity olfice van give you tull information

b, Abwo, bendfits are pavable for all munths after you reach 72,
no matter how much you carn

¢ These rules apply cnly o reriraneat and susvivors bonedie
not o Jdisabiliey or Medicare benefits “our carnings as
a retized worker may attect your ownaad your dependonty’
benefies, Your carnings as a dependune who is geing
s ial seuurity bencfits attece only sour benefit and not
those of other members of the famyiy.

10
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D. Review (optional)

10

i.

3

What is the basic ‘dea of social security?

Ansuer: That during working years, employees, their cmployers,
and self-employed people pay contributions which are pooled in
the social security funds. When there is a loss of income due

to retirement, disability, or dearh of the worker, cash benefits
may be paid; and health insurance may be available zt 65.

Name some people who can get benefits under social security
when a wage earner retires.

Auswer: The worker—full benefits at 65 or permanently reduced
at 62; his wife—full benefits at 65 or permanently reduced at 62.
She can ger benefics at any age if caring for an entitled child under
18 or a child that became disabled before he reached 18, no matrer
how old the child is now.

Who should answer specific questions abour a person’s monthly
benefie check?

Ansrcer: A representative in his social security ofhee.

11
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ii. how quarters of coverage are
earned

(Note: Show Chare #5 to help students understand the following.

A. Generally, a worker muse make $30 in a calendar quareer (3-monch
period) in order o get aredit for a quareer of covarnage under social
security. Faur quarters make up a year of coverage.

B. Exceptions

1. When maximum wages are paid {presently 87007 ayear,
£9,000 starting in 1972) a person is given cred't Jorall
quarters of the year, regardicss of whether hevorned the
money working only part of the year.

Example -Joe worked Januwary through june 1971 (the first and
secomd quarters ) o and by the end of June his carmngs reached
$7.800, the maxinum creditable for social seeurity, Pven thoagh
he didat work the st halt of the year, he wall gatcradn for

A quarters,

2. A sclf-employed person (a person who works in his own
business) needs o make at least $400 net proficin a year to
get four quarters of credit in that year. Less than $100 means
na quarters of coverage

Example-—Jim, a barber, made $7,000 Jast year. After he paid
rent, his assistants. and other expenses, he had net carnings of
$1.500. He gets credit for faur quarters of coverage. Tom, 18,
works pare time as a slf-employed salesman. He had a bad

year and jusc about broke even. He netred only 5395 afwer expenses.
He gets no credin for secial security.

3. Farm workers carn a quarter of coverage for cach $100 in cash
wages reported in a year up to $100 (for four quarters).

Example—-Bob. a berry picker, had 8150 seported 1o social security
for the year. He gets one quarter of coverage. A friend. Charlie,
had 8290 reported o sixial security. He gets two quarters of
coverage. A third friend carned 8300, He gars credit for chree
quarters of coverage

C. Amount of work needed for social sceurity benefies tinsured
status)

1. A person must have a certain number of quarters of coverage
before retirement, surivors, or disability insurance bencfies can
be guaid to him oc his family. A person is insred if he has the
needed number of quarters of coverage credited o his sodial
security earnings record.

{Note; Use Chare 26 1o illustrate how much work is needed for
ditferent kinds of ¢ wial sccurity benefirs. Pages 8-9 of $81-35 contain
additiona! information on how to compute the amount of work nceded
for retirement or survivors bencfis

12
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Disability beacfits (amount of work needed)

& A person wha s 37 or oldor when he becomes disabled neads
to have aadic for $ years of work in the 10.year period
endirg with the quarter he becomes disabled.

b. A person whe becomes disabled before 31 can be insured
for disabi ity benefits with less ehan 5 years of work, He
needs cradie for working during half che time between
21 and the ume he became disabled

Example- - Joz, 1 294 car-old steelworker, became disabled

after an aceidz=ne at che mill. He needed credic for -i years of

work (half tte time between 21 and 298 years). Bob, a

carpenter, was injured in an auto aceident at 25, He needad

credit for 2 years of work (half the time beoween age 21 and 25

-—1 years).

¢ A person wha s disabled ar 210 or carlier needs 10> years of
work under social security during the 3 vears before he
became dicabled.

Uxamiple—-Irank became disabled ar 210 He needed credit for
113 years of work within the 3 years before he became disabled.

Special payments for people 72 or over

a A porson vho reached 72 before 1968 can get special
payments even if he never worked under social security.

b. If he reaches 72 after 1967 he needs credic for some work
under socia® security 1o get the special payment.

). Review (optional)

12

What is meant by . "quarter of covérage™?

Anueers Usually, i is any calendar quarter in which a worker carns

enough to be counted for his social securiry,

How many quarters of coverage may be credited in a year?

Anstcer: No mare than four—one for cach quartcr.

14
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iii. types of work covered under
social security

(Note: Use Chart =27 as you explain the following Refer 1) pages
36-+% in 8SI=35 if necessary)

A The oniginal Social Security Act was caacted August T4, 1935, and
covered a limited oumber of workers, primarily in commeree and
industry, Buc the law has been amendad many times. Now all
oy pos of caployment are cosered unless specifically indicated
otherwise i the faw,

The largese greup of people not covered under the social
security sysrem are Federal employees who are covered by a
ditferent Tederad retirement system,

There are some cases where some wark done for Szaee and local
governmienes sudh s city county, or sdiool, may ot be coverud,
I these sfruations, informacion as wr wherher the employmenr is
coverad may beoobtained trom the payroll otfice,

B, Spedial condirtons muse be mce tor certain types of employment
w he anvarad by social security. The following are the major types
in chis category:

1 Doncie Wordor——Like most workers, domestic workers are
convered when they make 850 or more in el wages durmgz a
quarter. Theres aditference here however. For a domestic
worker 10 be covered, she must be paid $50 or more in a quarter
by at least one of her enplovers. Tf she corns a towal of $50 or
more, but no one employer paid hee as mudh as 830, chen none
of her carnings will count toward social swuriry.

Cxample=-Agnes. a maid, worked for Mex Smitn 2 days a week.
January through March, the end of the calendar quarter, and was
paid 82400 Mra Smidh should take out the social secariey
contriburion fron the 8240, 243 an cqual wimount s che emplovery
contribution) and send the toral m the Tmernal Revenue Serviee,
reporting Agnes” name, social security numbor, and wages (824h
The repart will then be sent o the social seeurity headqu ters in
Baltimore where the wages will be posted t0 Agies” social seeuriy
record,

Agnes also works 2 days 2 wedk for Mrs: Jones and carns $300
during the quarter. Mrs. Jones must alvo make a report and send
in the comtributions ar che end of the quareer,

Agnes sometimes works one day aweek for Mrey Jackson and
generally carns abour S0 durmg a quarier. Mes, Jackson docs not
have to report the wages since they amount to Joss 1l 8§58 tor the
Quarees.

Remember! The wages must amount to $50 during one quarecr
from one employer to be covered ander wxcial squrity,

13
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It is the responsibility of the employer tw repore the wages, but
the employee should make sure his wages are being reported.
Anyone can get a post-card form from the nearest social sccuriry
office o request a statement of earnings credited to his social
security record.

2. Tip,—The income of some employees such as bellhops, waiters,
and beauty opcrators, may include a large amount in tips.
However, before tips are creditable for social security purposes,
the tips must amount to at east $20 a montch in cash from one
job; and the employee must repore the amount of tips o his
entployer within 10 days after the month they are received.

3. Self-Employed People—People who are self-employed must
have net carnings of at least $400 in a year for their income to
be creditable under social sceurity.

A Fuarm Workers—(Note: Explain if yours is a farm community.)
Fo: a farm worker’s pay t0 be included in his social security
record, the worker must mect either of che following: (1) He
must receive wages of ac Jease $150 during the year from one
employer; or (2) He must work on 20 or more days for one
employer during the year for wages figured on a time basis,
such as by the hour, day, or week. In the sccond situation, note
that there is no minimum amount that che worker muse be
paid by or« employer. If he is paid on a time basis and works
on 20 or rxre days for one employer, the work is covered under
social security

Example—Frank worked on Mr. Jones’ farm  He worked a few
hours on 19 differenc days in 1969, and was paid $150 for the
work lie did. This 8150 should be reported for Frank.

Example—Ernic worked only 17 days during the year on Mr.
Smith's farm and was paid $149. Since he neither worked on 20
days for wages figured on a time basis nor was paid at lease S150
that year by Mr. Smitl,, the $149 in wages should not be reported,

Example—Wally worked part time on Mr. Smith's farm for $§1.75
per hour. He managed to put in 21 hours on 20 different days
during the year and received a total of $87.50 in wages for the
year. Since Wally was paid on a tine basis and worked on 20
different days during the year, Mr, Smith should reporc the $87.50
wages.
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Aruitoxt provided by Eric:

5. Mdlitary Service—(Not in the same category as the above
groups.) Since January 1, 1957, the base pay of members
of the uniformed services on acdive duty or active duty for
training has been covered by social security, Vecerans who served
in the active miliary service before 1957 may be given free
wage credits for social security. Beginning with 1968 servicenen
get free credits, generally amounting to $100 for each month of
active duty, in addition ro base pay.

6. Raslroud Employees—(Refer o pages 41-§2, 8SI-35.) Railroad

empioyees have their own retirement system. 1t is similar o
social security.

C. Check your earnings record

The importane thing o remember is to be sure all “covered” wages
are reported by each employer. Each employce should give you an
carnings statement cach year, This starement (usually Form W-2,
Wage and Tax Statement) can help you check on your social
security record. You may check on your record by calling your
nearest social sccurity ofine and asking for a post-card form o
request a copy of your record.
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course unit iv

iv. services of the social security office

tArrange for atour of the nearese social seeurity ottice.)

A, Hoa prrson has any question regarding social security, ke should
contace his social security office.

B. I addition w helping people apply for benefirs, the social seeurity
office issues social sceurity numbers.

C. The social seeurity office witl help a persoa arrange for a review ot
his claint for benedits i he disagrees with the decision,

Do A representative will visit asick person confined o his home,
hospital. or uther institation and help him apply for benefics,

E. Someonce trom the social security office will speak aboue social
security at mectings ot groups and organizations.

F. The address and telephone nuniber of social sceurity offices are
listed in the telephone book of cach community under “Unired
States Governnent Offices, or Social Security Adminisiation.” Qur
office(s) are Jocured ac

R R ([ DTS T1E
number .

G, There are certain proofs or evidence thar an applicant will oeed w
substantiate events such as date of birch. marriage, death, cie. The
people at the social security office will discuss these jtems at the
time an application for benefies is made.

The worker should have his social security card or a record of his

numbcr.
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